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This might have been the longest line
up of team coaches (in blue t-shirts)
and AIA Coaches (in white t-shirts
and shorts) for the Stadium of
Champions in all the Athletes in
Action Camps 2022. My privileged
position as coordinator allowed me to
interact with each of the parties
involved, both at this multi—sport
camp as well as at the VBS the week
followed:

* Some of the volunteers here were
serving for the first time

e A few of them have only been in
Canada for a few weeks when the camp
took place

* Several adults decided to join take
days off or spend their off days with
us to find out what this was about,
although they didn’ t know what they
would be doing, we always found tasks
they could fit in - like the
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photographer in this photo (we had
several photographers for the week)

* We were blessed to have several
children with special needs with us,

some of them required one—on—one
support

* Behind me when this photo was taken
were additional adults who made

themselves available throughout the
two weeks to fill in wherever and
whenever needed

e Not pictured was the devoted
kitchen crew whose hard work in the
kitchen not only filled our tummies,
but warmed our hearts

* Also not pictured because they had
left already were the lunch time
monitors who diligently came every
day at lunch to help supervise so the
workers could enjoy a break

e Families opened their homes to
billet the AIA coaches so they could
stay close to the camp
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e Pastors who committed to be present
whenever possible, especially to meet
parents at drop—off and pick—up times
* Administrators here at RCMBC, at
ATA and its parent organization Power
to Change, at BC MB Conference
insurers -+ the list goes on -

* Let us not forget those who have
been faithfully praying with us
before and during the two weeks of
camps

They say it takes a village to raise

a child. I think it takes more than
a village to run two weeks of
children daycamps! We can be

grateful that our church is such a
supportive community. So many people
from across different age and
language groups coming together. One
body in Christ demonstrated through
children” s  camps. Would  you
consider joining us next year?
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Working with many people
[Jonathan Leung]

During my time as an intern this
summer, I really enjoyed working on
planning the Bible and STEM stations

It was a lot of fun as I reflected on
my previous years as a helper and a
camper and thought of how I could
make the stations as interesting as I
could. One difficulty I worked on was
keeping the campers’ attention. As a
station leader, [ learned that it is
not always so easy to keep the
campers’ attention on the matter at
hand, but I learned that using small
activities or games could help keep
their attention focused on the topic

One thing I think I improved on was
working together with many people

interns, helpers, and church leaders

This summer, I had to work together
with many people to make VBS and AIA
run smoothly. During the AIA week, I
worked with the AIA coaches and other
coaches. During the VBS week, I
worked with group leaders, interns,
and church leaders/helpers to deliver
the best possible experience to the
campers. Finally, I would just like
to say a big thank you to all the
helpers for AIA and VBS for putting
in all the effort and time to make
these camps so meaningful to all the
campers!

A different role
[Samuel Cheung]

What I learned was the challenge of
actually doing this internship.
Having to focus for a long period of
time, and doing work all online, it
was a new experience and skill to
learn. The most important thing I
learned is time management and doing
the most important things first. Some
cool experiences are the chances to
see how much planning a VBS really
takes, and the ability to work as a
leader. All the intricate planning
and organizing was an overwhelming
experience, and to lead all the other
leaders was a nice and different role
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to what I am used to

@Got closer to God
[Samuel Ngl

During the internship, I learned how
to better communicate with others
because communication is important;
otherwise nothing would get done. It
was important to make sure everyone
was on the same page so everyone
would know what to do. 1 also got
closer to God during the internship
because we would reflect on devotions

and discuss how to be a better
person, through  God  constantly
helping me deepen my relationship

with God as I spent more time praying
than wusual. 1 personally enjoyed
seeing at the VBS all the hard work
of the workers and us come together
when the kids were at the camp having
fun. I think that it was a really good
experience even though I wasn’t
actually an intern, and sometimes I
doubted myself, but working with
familiar people made it easier as it
wasn’ t always the most serious and
was usually a lot of fun.

My spiritual development
[Nathan Ng]

The first time that I was a summer
intern for the church, the experience
was completely new, and in fact, the
role that that position was playing
that year was different compared to
previous years too, due to COVID. In
2020, my role as a summer intern was
mostly to devise a plan with Ashlee,
the other intern, to create and run
the church’ s annual children summer
camps. A lot of effort that year was
put into figuring out the logistics
of how an online summer camp would
work, and because there were no
available  VBS  contents already
created, most of the time was devoted
to making videos and scripts for the
VBS that year.

This year, 1 chose to step back a
portion on the creation of content,
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as | felt that I had already done that
before and wanted a chance to do
something different. Instead of
taking on a major part in creating
things for stations, I decided to
stick with being the one trying to
communicate with the volunteers,
planning the general structure, and
being the one working more with
volunteers who would be group leaders
and helpers. I found doing this to be
a great chance to experience how it
was to coordinate things between many
people.

In a way, since doing the work of VBS
planning wasn’ t completely new to me
due to my last time doing 1it, the
experience from that year helped out
in coordinating things. By all means,
it didn’ t cover absolutely
everything I needed to know for this

as there’ s always more to improve on
though, and this year I found that
because the was no  “required”

online part for volunteers, I had to
find alternate ways to reach out to
talk with them as compared to just
messaging them. Seeing how different
people should be reached out to
differently was a good point to pick
up on.

Another role I found I took on as a
part of both general planning and
working with the group volunteers

several times was planning out
volunteer meetings. This oftentimes
would be more “last minute”

improvised planning than I would like
to admit, but that’ s the way I find
I found I could make the actual
meetings flow better, without too
much thought process behind having a
super planned-out meeting. It was
enjoyable to figure out methods to
make the meetings more interactive
and fun for the volunteers, since I
did want to keep in mind the surge of
newer leaders this year with whom
small activities would help them
learn better than a full-on lecture



As a Dbrief aside, one major
difference that I noted from this
year’ s 1internship compared to my
past one two years ago was that there
was a large portion of time that
could be devoted to spiritual
development. This was huge and
welcome since there really hadn’ t
been too much of that in my first time
as an intern. I feel like this is what
really helped this year’ s internship
to distinguish itself as an
internship from the church and not
just a children” s summer camp
planning job. Being able to have this
time and sort of responsibility to
take time for devotions or prayer or
worship was nice and helped to
motivate me in the spiritual aspects
of my life in general. Alongside
personal motivation, it also helped
me better realize the purpose for
summer camps and assisted me to make
that connection; the summer camps had
the purpose—maybe not suddenly to
cause a shift in the campers to
become perfect Christians, but
rather, with that as an end goal in
mind—simply reach out to them, teach
them, and try to show them the right
way to get started. At least, that’ s
the main point I came to for the
summer camps, and while the other
interns might have other ideas as
they worked on making the content for
their stations, that’ s the one I had
in my work.

Now, while I didn’ t have as big a
role in it this year, there still
were areas where I did put effort
into creating content for the VBS
camp, the one “big project” I had
being the theme song. Collectively as
a planning group, us interns decided
that the theme song already created
and posted online for the Concrete &
Cranes VBS theme wasn’ t particularly
the best, and so because I’ d created
the theme songs for the past two
years’ camps, | was designated to
create a third one. Without going
into the specifics of creating the
music, I discovered that this vyear
the way I created the music shifted a
bit. I was particularly proud of the
chorus line I came up with, and the
way that I could link the lyrics in
the chorus with the opening skit that
had been planned out. However, one
challenge that came about this year
as opposed to other years was that
while before 1 had been able to

seamlessly come up with an entire
song in one sitting, or at least have
an entire outline down and ready, I
had a bit more trouble coming up with
verse lines this time around. I
initially chose to take a break and
come back to it after a little, but
after two weeks or so of that
strategy not working, I learned that
sometimes there are certain things
that just require sitting down,
thinking hard, and forcing yourself
to do something. Thus, that’ s how I
finished off the song, and I’ m still
quite satisfied with the result that
I got.

I also really appreciate the work the
other interns, Sam 4 (also known as
Matthew), and Jonathan (alongside
with my brother, Sam 5) put into
their work for the stations. Since I
sort of stepped back on the job of
planning out stations, I got to
experience seeing the work they
created from the perspective of
someone involved with the work, but
not directly in the middle of it. I
could tell that they worked hard on
what they did, basing things off the
pre—created, pre-bought Concrete &
Cranes VBS  package, but also
modifying a great amount to what they
saw best fit the needs for a VBS at
RCMBC. It was special to see the work
in progress, and this is something I
do feel 1like could even be taken
further, at least among volunteers,
to perhaps either involve volunteers
more with some planning, or provide a
way for them to see all the work put
into planning throughout the progress
and not just at the end

Speaking of seeing things at the end
something I mentioned at the end of
the summer camp celebration was that
this year’ s summer camps were the
first year that our church was back
to full in-person camps. Now, when
moving online, it was seen as a major
shift and a challenge, which is
something I would understand as one
of the interns planning the summer
camp that year. If moving online was
considered that much of a—perhaps
“challenge” isn’ t completely the
correct word to use, but
rather—shift, then moving back to
in—person should technically be just
as much of a shift. So, with this in
mind, the change from being online to
in—person was noteworthy, as it

revealed many things that have
changed ever since moving online
occurred.

Some learning points the leaders had
myself included, was noticing how the
children behaved, where attention
spans would oftentimes be quite
shorter than expected, for example.
It was also noteworthy that the
children might act out more than
anticipated or speak out of turn—a
trend that may have even happened
online but went unnoticed, since
there the mute button would be used
In general, these were all things
perhaps not completely taken into
account in the initial planning and
required some more thinking on the
fly and flexibility to adjust to
compensate for.

This wasn’” t the only instance of
sudden changes occurring, as at the
beginning of several days of the VBS
I found myself scrambling to quickly
print things for other stations or
for the volunteers. It was great to
see that we were able to adapt to
things quickly though, and the camp
ran smoothly overall in my opinion.

The VBS which we worked hard planning
appeared to reach the children who
attended. One event in particular
that stood out to me, which I
recorded, was the last day’ s closing
when the theme song that I wrote was
sung, and a bunch of them got on stage
to sing and do the actions. This was
the first real time I got to see so
many of the campers getting to do
that, and it was a heart-warming
moment to see them enjoying something
that a lot of effort had been put
into. That was what I feel like the
other interns felt too about other
moments like this, perhaps at their
own stations or sometime else, but
the VBS was amazing to work on
overall. The internship was such a
terrific way to grow spiritually
thanks to the guidance provided by
Pastor Michael, and being able to
once again contribute to the work in
planning the VBS camp was very
enjoyable. @
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